
Brenda Brandy - Summary 

-Registered Lobbyist in Topeka 

(Source:  Kansas Public Disclosure Commission, Lobbyist Registry)  

-Supports Medicaid Expansion 

MESSAGING:  Supports a radical $1.1 billion spending program that will trigger a 
massive increase on the middle class and not one penny will go schools, law 
enforcement or roads. 
(Source:  https://www.kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/house/committe
es/ctte_h_welfare_reform_1/testimony/published/ctte_h_welfare_reform_1_20250206_08_testimony.html 
Source:  https://www.khi.org/wp-content/uploads/2022/05/Issue-Brief-Projected-Costs-and-Enrollment-of-Medicaid-
Expansion-in-Kansas.pdf) 

NOTE:  Bandy’s opponent also supports Medicaid Expansion. 

-Standing with Radicals Groups that support: 
-Higher Property Taxes in opposing a lid (Source:  AFL-CIO Endorsement) 

MESSAGING:  Stands shoulder to shoulder with partisan politicians and extreme 
special interest groups who have pledged to block property tax cuts. 
 
Source:  https://ksaflcio.org/news/2026-ksleg-recap-week2 

-Supporting Medicare for All which would end private insurance and end 
Medicare as we know it.  (Source:  AFL-CIO Endorsement) 

MESSAGING:  Abolishes private health insurance, even your employer-sponsored 
plan. $9,000 in new taxes for the average family. $32 trillion in new spending for a 
government-run healthcare system. 
 
Source:  AFL-CIO Supports Medicare for all https://aflcio.org/resolutions/resolution10; Kansas.com, 9/23/2019; 
NYTimes.com, 3/23/2019; Time Magazine, 7/30/2018. 

 

-Bandy Promoted Defunding the Police. 

 

-Bandy Opposed the Big Beautiful Bill.  

https://www.kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/house/committees/ctte_h_welfare_reform_1/testimony/published/ctte_h_welfare_reform_1_20250206_08_testimony.html
https://www.kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/house/committees/ctte_h_welfare_reform_1/testimony/published/ctte_h_welfare_reform_1_20250206_08_testimony.html
https://www.khi.org/wp-content/uploads/2022/05/Issue-Brief-Projected-Costs-and-Enrollment-of-Medicaid-Expansion-in-Kansas.pdf
https://www.khi.org/wp-content/uploads/2022/05/Issue-Brief-Projected-Costs-and-Enrollment-of-Medicaid-Expansion-in-Kansas.pdf


(Source:  Manhattan Mercury, The (KS), June 25, 2025) 

The BBB provided an average tax cut in Riley County of $2,820. 

MESSAGING:  Opposed nearly $3,000 in tax relief for middle-class Riley County 
taxpayers and seniors --- including eliminating taxes on tips and overtime.  

 

 
(Source:  https://taxfoundation.org/data/all/federal/obbba-average-tax-cuts-impact-map/) 

 

 
 

https://taxfoundation.org/data/all/federal/obbba-average-tax-cuts-impact-map/


    Background/Resume 

Brenda Bandy has been the executive director of the Kansas 
Breastfeeding Coalition since 2011. 

 



 

Bandy was a registered lobbyist in Kansas from 2024 to 2026 



 

 

 

 



 

(Source:  Kansas Public Disclosure Commission, Lobbyist Registration from 2024-2026) 

Policy 

During the George Floyd riots of 2020, Brend Bandy promoted an ACLU 
tweet celebrating defunding the police. 

 

Brenda Bandy Supports Medicaid Expansion 



 

(Source:  
https://www.kslegislature.gov/b2023_24/committees/testimony/pdf/?apn=b2023_24/year2/house/com
mittees/ctte_h_hhs_1/testimony/published/ctte_h_hhs_1_20240320_28_testimony.html) 

Brenda Bandy supported expanding parental and family leave for state 
employees. 

Gov. Laura Kelly made headlines Tuesday when she announced plans to expand parental and family leave for 
state employees, bringing a national policy debate to Kansas. 

While advocates for the policy say her executive order could have gone further, they note it could spur on 
private businesses to create or expand their own leave options for workers, arguing the COVID-19 pandemic 
has made such a move even more imperative. 

It comes amid a push for some sort of national family leave option, touted by President Joe Biden, despite 
opposition from business groups, nationally and in Kansas.  Topeka's primary elections are just weeks away. 
Here is what you need to know to make sure it goes smoothly. 

Kansas governor beefs up paid leave for public employees 

For private employees, Kansas oOers no uniform, paid family leave policy. Workers at larger companies do 
have access to leave under the Federal Medical Leave Act but that time oO is unpaid, with critics arguing that 
this leaves the benefit out of reach for lower wage workers who cannot forgo a salary. 

Public sector workers have fared better in recent years. Under Gov. JeO Colyer, a parental leave program was 
established oOering six weeks of leave for primary caregivers, or the parent or individual directly taking care of 
a child or loved one, and three weeks for secondary caregivers. 



Kelly's order on Tuesday increased that to eight weeks and four weeks for primary and secondary caregivers 
respectively and expanded the oOerings to include parents who received a foster child placement, something 
which the initial order didn't initially envision. 

"Supporting working parents in our workforce is not only the right thing to do — it's good for our economy," 
Kelly said in a statement. "We're committed to recruiting and keeping talented Kansans in our state and 
creating a supportive environment for our families." 

The move puts Kansas ahead of many of its neighbors in terms of leave options for state employees. 
Oklahoma and Nebraska, for instance, only oOer public sector workers what is available under the FMLA. 

Over a dozen states have paid parental and family leave policies in place for state employees. 

Missouri has had a parental leave policy since 2017, with terms nearly identical to what Colyer instituted in 
2018. And Arkansas has an even less generous oOering, which included maternity leave in a program allowing 
employees to obtain catastrophic leave for medical purposes.Kansas lawmakers will hold 12+ public 
hearings on redistricting. Delayed census info will make timeline murky. 

Advocates stress health, economic benefits of leave programs 

Brenda Bandy, director of the Kansas Breastfeeding Coalition, said the hope was Kelly's action could spur on 
similar changes in the private sector. 

Data from a February survey of human resources managers in Kansas, conducted by Bandy's organization, 
showed only 7% of companies polled oOer a paid parental leave program. When restricted just to maternity 
leave that number inched up to only 10%. Both figures, Bandy said, were well below the national average of 
20-25%. 

Bandy said Kansas companies need to be cognizant of this. With COVID-19 creating new remote work 
flexibilities, employees have a newfound flexibility to pick up and move anywhere if the compensation 
package is right — and she said that increasingly includes parental and family leave. 

"Families are saying loud and clear that paid family leave is what they're expecting from employers," Bandy 
said. "So to be attractive in the workforce, this is something that that they have to oOer." 

Health outcomes also stand to gain a boost, advocates argue. An American University study comparing 
western countries with diOerent paid parental leave policies found that more flexible options can decrease 
infant mortality and improve childhood vaccination rates. 

Bandy pointed to a conversation with the child care manager at a Topeka employer, who found that expanding 
parental leave meant kids come into her programs at a slightly older age, improving developmental outcomes 
and making the children feel more comfortable. 

"This all goes hand in hand, but I don't think we should overlook the health benefits to Kansans," she said. 
Controversial Kansas voting laws take eOect — despite legal challenges. Here's what to know 

Despite business group skepticism, progress at state, federal level 

Creating some some sort of statewide parental or family leave program has not gained any traction in Kansas. 
No legislation was introduced on the matter in the 2021 legislative session, even though the issue has been a 
priority for Democrats at the national level. 



In part, this is likely down to politics — most of the states which have implemented some sort of requirement 
are left-leaning. 

That includes Colorado, with voters in that state approving up to 12 weeks of partial pay and job security for 
most workers last year, with the program funded by a payroll tax split by employers and employees. 

Bipartisan measures have also been approved in Washington and New Hampshire, where Republican Gov. 
Chris Sununu signed a leave program into law last month. Former President Donald Trump's daughter, Ivanka, 
was a supporter of a national program but a consensus never formed during his term on what that should look 
like. 

Business groups, both in Kansas and nationally, have long been skeptical of these types of policies, arguing 
they impose unwieldy burdens on employers, particularly small businesses, and siphon oO funds that 
otherwise could be used to expand other benefits. 

"To the extent that they can, small businesses provide paid leave voluntarily to remain competitive and attract 
talent," Elizabeth Milito, an attorney with the National Federation of Independent Business Small Business 
Legal Center, told a U.S. Senate Committee in May. "Not all employers can absorb the cost." 

Still, there are signs some business groups, including the U.S. Chamber of Commerce, are willing to come to 
the table on figuring out a compromise. 

That could include a more limited version of President Joe Biden's plan to eventually provide 12 weeks of 
parental and family leave, as well as more immediate bereavement leave for workers, an initiative estimated 
to cost $225 billion over the next decade. It comes as part of a broader package of child care and education 
proposals. 

Bandy acknowledged the uncertainty over the debate in Washington. But she said that it is time for federal or 
state action on the matter, particularly as Kansas recovers from the COVID-19 pandemic. 

"We're looking at rebuilding the economy, in our state. And this goes back to that — is Kansas is going to be 
competitive?" she said. "These are the types of policies, the family friendly policies that we we need to adapt. 
And if we don't, we're going to be left behind."   

(Source:  Topeka Capital-Journal (Kansas), July 10, 2021)  

Brenda Bandy opposed SB 161 in 2025, which would prevent bureaucrats from 
expanding welfare eligibility or grow program costs on their own and give the Kansas 
Legislature the authority to decide. 

 



 

(Source:  
https://kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/senate/committ
ees/ctte_s_government_eOiciency_1/testimony/published/ctte_s_government_eOiciency_1_20250211_
15_testimony.html) 

In a 2025 op-ed, Brenda Bandy opposed the Big Beautiful Bill. 

OPINION | Bill could cut critical prenatal, infant care for Kansas families 

By Brenda Bandy Contributing writer  

Imagine being a new or expectant mom and discovering your prenatal appointments are no longer 
covered by your health insurance. 

That the doctor monitoring your baby's growth is now out of reach because of paperwork errors. 
 
That critical medications or screenings for conditions like gestational diabetes or postpartum 
depression are no longer aEordable. 
 
This isn't a hypothetical threat; it's the reality thousands of Kansas mothers could face if Congress 
passes the so-called "One Big Beautiful Bill Act." 
 
This bill proposes reckless, historic cuts to Medicaid that would terminate health coverage for tens 
of thousands of Kansans, including the youngest babies. And right now the U.S. Senate is 
thoughtlessly sprinting their way to passage without consideration of who it harms the most. 
Thankfully Senator Moran understands that cuts in Medicaid would result in cuts to rural hospitals 
in Kansas. 
 
More than 310,000 Kansas children get health care through Medicaid (KanCare) or CHIP (the 
Children's Health Insurance Program) for the care they need. One in every three births in Kansas are 
also covered by Medicaid (KanCare). 

https://kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/senate/committees/ctte_s_government_efficiency_1/testimony/published/ctte_s_government_efficiency_1_20250211_15_testimony.html
https://kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/senate/committees/ctte_s_government_efficiency_1/testimony/published/ctte_s_government_efficiency_1_20250211_15_testimony.html
https://kslegislature.gov/b2025_26/committees/testimony/pdf/?apn=b2025_26/year2/senate/committees/ctte_s_government_efficiency_1/testimony/published/ctte_s_government_efficiency_1_20250211_15_testimony.html


 
And yet, too many Kansas kids face barriers to enrolling or staying covered in KanCare. Instead of 
removing those barriers, the current reconciliation bill would strengthen them, making Medicaid 
even harder to access and threatening the stability of those already enrolled. 
 
Estimates suggest that 30,000-40,000 Kansans would lose their health coverage under this 
proposal. That's not just a statistic — it's the equivalent of four out of five people in Manhattan losing 
their insurance. These are real people: children, new mothers, seniors, and people with disabilities. 
The person next to you in the grocery store. Federal cuts to Medicaid means they could lose access 
to life-saving care. 
 
From the first moments of life to the final stages, Medicaid provides critical health care. For 
pregnant women, Medicaid ensures coverage of prenatal visits and tests. It provides screenings for 
depression and lactation support. And in a state like Kansas, where maternal mortality is on the 
rise, these services are essential. 

 
Medicaid gives Kansas children a better start at a healthy future. Regular doctor visits, 
developmental screenings, and preventive care, like lactation support, in a baby's first 1,000 days 
reduce the likelihood of chronic diseases later in life. 
 
Children with access to consistent health care are more likely to do well in school and contribute 
productively to society. Ensuring access to Medicaid for the youngest Kansans is an investment in 
our state's future. 
 
The federal government should be working to strengthen Medicaid, not gut it. We should be doing 
everything in our power to reduce the number of uninsured children in Kansas, not pushing policies 
that will make those numbers grow. 
 
And we should be ensuring that every expectant mother and her baby has the care they need, not 
putting up roadblocks that lead to more tragic outcomes. 

 
The "One Big Beautiful Bill Act" ignores the real needs of Kansans. Senators Jerry Moran and Roger 
Marshall must reject these cuts and vote 'no' on the bill to protect the most vulnerable Kansans. 
 
Brenda Bandy is executive director of First 1,000 Days Kansas, based in Manhattan. 

(Source: Manhattan Mercury, June 25, 2025)  

The BBB provided a $2,820 average tax cut in Riley County.   

 



 

 
(Source:  https://taxfoundation.org/data/all/federal/obbba-average-tax-cuts-impact-map/) 

The BBB has work requirements for Medicaid expansion and helps prevent 
illegal aliens from getting free health care. 

https://taxfoundation.org/data/all/federal/obbba-average-tax-cuts-impact-map/


 

SNAP: What’s Changing? 

OBBBA also alters SNAP rules, including expanded work requirements, eligibility changes, and funding shifts. 

New work requirements 
 

EOective July 4, 2025, individuals ages 18 to 65 (with exceptions) must document at least 20 hours per week 
(80 per month) of work, volunteerism, or approved training to remain eligible. While eOective immediately, 
many states are using the federally required four-month grace period before implementing the change.  

Key exemptions to the work requirement include: 

• Working 30 or more hours per week (or equivalent income) 

• Meeting work requirements for other assistance programs (e.g., TANF) 

• Parents with children under 14 

• Caregivers for young children or children with disabilities 

• People in rehabilitation programs 

• Students (part-time or full-time) 

• Pregnant individuals 

• Adults 65 and older 

• Those unable to work due to a disability 

Previously, people over age 54 and parents with children under 18 were exempt. These groups are now 
included in the work requirement unless they qualify for another exemption. 

New eligibility rules 

Many non-citizen groups, previously eligible for SNAP, are now excluded, including refugees, asylees, 
traOicking survivors, and certain humanitarian parole recipients. Eligible non-citizen groups now include: 

• U.S. citizens 

• Certain lawful permanent residents 

• Cuban and Haitian entrants 

• Compact of Free Association citizens (Marshall Islands, Micronesia, Palau) 

States have up to four months to implement these changes, though non-income eligibility updates may take 
eOect at a household’s next recertification, which could be sooner. With these changes, many already at-risk 
individuals will need additional support accessing food, which is where CBOs and programs like Instacart’s 
Fresh Funds can help meet the new need. 

(Source:  https://www.pearsuite.com/post/one-big-beautiful-bill-act/) 

https://www.pearsuite.com/post/food-security-social-driver/
https://www.pearsuite.com/post/pear-suite-instacart-partner-to-increase-medicaid-members-food-access/
https://www.pearsuite.com/post/pear-suite-instacart-partner-to-increase-medicaid-members-food-access/
https://www.pearsuite.com/post/one-big-beautiful-bill-act/


The BBB provides new energy policies that help reduce the cost of gas and 
utilities. 

Summary of Key Provisions in The One Big Beautiful Bill Act 

IER, July 9, 2025 

Key Takeaways 

1 President Trump’s One Big Beautiful Bill Act provides the oil and gas industry with benefits while sunsetting 
tax credits for the wind and solar industries. 

2 The bill mandates oil and gas lease sales on and oOshore, unlinking them from renewables leasing in 
Biden’s Inflation Reduction Act (IRA) and restoring royalty rates to pre-IRA levels. 

3 The law also reinstates full deductions for intangible drilling costs, delays the methane emissions fee until 
2035, providing the industry with more time to prepare, and increases the carbon capture tax credit for 
producers that utilize carbon dioxide to enhance oil recovery. 

4 It also benefits the coal industry, mandating at least four million additional acres of federal land be made 
available for mining, reducing royalties that coal companies pay the government for mining on federal land, 
and allowing the use of an advanced manufacturing tax credit for metallurgical coal used in steel production. 

The “One Big Beautiful Bill Act” represents a sweeping overhaul of U.S. energy policy, aimed at reshaping the 
federal government’s role in energy markets and reversing key provisions of the Inflation Reduction Act. With a 
clear emphasis on fossil fuel production and energy independence, the legislation mandates new oil and gas 
lease sales across federal lands and oOshore areas, revives tax advantages for producers, and loosens 
regulatory burdens that had previously constrained the industry. These changes signal a strategic pivot away 
from the Biden-era approach. The bill reflects a renewed focus on maximizing domestic energy output and 
scaling back federal support for clean energy technologies — all under the banner of strengthening U.S. 
economic and energy security. We examine how the legislation reshapes oil and gas production policy and 
the broader implications for energy markets and environmental goals. 

Oil and Gas Production 

The newly enacted One Big Beautiful Bill Act benefits the oil and gas industry by mandating new oil and 
natural gas lease sales across federal lands and waters, unlinking them from renewables leasing and 
restoring royalty rates to pre-Inflation Reduction Act (IRA) levels. The law also reinstates full deductions for 
intangible drilling costs, delays the methane emissions fee until 2035 — providing the industry with more time 
to prepare — and increases the carbon capture tax credit for producers that utilize carbon dioxide to increase 
oil recovery. Carbon capture and storage (CCS) diverts massive financial and energy resources to a strategy 
with uncertain storage integrity. Despite decades of investment and subsidies, current CCS projects capture 
only a tiny fraction of global CO₂, with high costs, major infrastructure demands, and strong public resistance 
to pipelines and storage, scaling CCS to meet carbon reduction goals is not economically eOicient.  

President Biden’s signature climate bill, the Democrat-passed IRA, linked oOshore oil and gas lease sales to 
those of oOshore wind, and Biden’s five-year oOshore lease plan for oil and gas called for only three oOshore 
lease sales — the fewest oOshore oil and gas leases in the industry’s history and far fewer than the 47 sales 
proposed by President Trump in his first term. Trump’s bill requires the federal government to augment that 

https://www.instituteforenergyresearch.org/about/ier-site-manager/articles
https://www.masterresource.org/carbon-capture-and-storage-ccs/practical-impossibility-large-scale-ccs/
https://www.instituteforenergyresearch.org/fossil-fuels/gas-and-oil/bidens-five-year-offshore-lease-plan-has-just-three-sales-auctions/
https://www.instituteforenergyresearch.org/fossil-fuels/gas-and-oil/bidens-five-year-offshore-lease-plan-has-just-three-sales-auctions/


historically low number of sales under Biden’s 2024-29 leasing program for the U.S. Gulf of America (Mexico) 
with 30 additional oOerings across the Gulf region over 15 years. One lease sale is required to take place by 
the end of the year, and Interior Secretary Doug Burgum has it planned for December 10, 2025. In fiscal year 
2024, production from oOshore leases accounted for approximately 14% of domestic oil production and 2% 
of domestic natural gas production, yielding $7 billion in federal revenues. 

Nine U.S. states with material onshore federal acreage must hold over 30 quarterly lease sales every year, and 
lease sales are also mandated in Alaska’s National Petroleum Reserve. Mandated lease sales in Alaska’s 
Arctic National Wildlife Refuge, however, did not make it into the final bill. The bill reinstates royalty rates to 
their pre-IRA rate of 12.5%-16.7% and allows non-competitive bids, which the IRA had ended. The bill also 
allows producers to fully deduct intangible drilling costs, which encompass roughly 60%-80% of well costs. 
The IRA only allowed a portion of these costs to be deducted. 

The law sunsets the hydrogen tax credit in 2028, later than previous versions of the bill. Chevron, Exxon, and 
others are investing in projects to produce hydrogen fuel. 

Energy Intel has provided a useful chart of the key oil and gas provisions in the One Big Beautiful Bill Act: 

Source: Energy Intelligence 

Coal Industry  

https://www.boem.gov/newsroom/press-releases/boem-proposes-oil-and-gas-lease-sale-gulf-america
https://www.instituteforenergyresearch.org/fossil-fuels/gas-and-oil/offshore-oil-production-expected-to-increase-with-advanced-technology-and-faster-permitting/
https://www.cnbc.com/2025/07/03/trump-one-big-beautiful-bill-oil-gas-coal-solar-wind-ira-tax-incentive-repeal.html
https://www.energyintel.com/00000197-d1ff-d9f4-a197-fbff619a0000
https://www.energyintel.com/00000197-d1ff-d9f4-a197-fbff619a0000


The coal industry also benefits from the bill, which mandates that at least four million additional acres of 
federal land be made available for mining. The law also cuts the royalties that coal companies pay the 
government for mining on federal land, and allows the use of an advanced manufacturing tax credit for mining 
metallurgical coal used to make steel. 

Renewable Energy Tax Credits 

The law phases out clean electricity investment and production tax credits for wind and solar after decades of 
coverage. Originally intended for nascent industries, the investment credit was significantly enhanced in 
2005, having been initially introduced in 1978 and having been extended 15 times. The production credit has 
been in place since 1992 and has been extended more than a dozen times. The IRA essentially made these 
credits unlimited since the requirement for sunsetting was based on heavy reductions of carbon dioxide 
emissions in the generation sector. The One Big, Beautiful Bill Act makes solar and wind projects that enter 
service after 2027 no longer eligible for the credits unless they start construction within 12 months of the bill 
becoming law. 

Unfortunately, the bill includes a loophole as projects committing 5% of costs within 12 months qualify as 
“under construction” and get a four-year extension. This enables projects started by July 2026 to receive 
subsidies through July 2030, which in the case of the production tax credit would last for an additional 10 
years. The Treasury Department could limit this loophole by tightening the “start construction” definition — 
shortening the safe harbor and requiring continuous construction, not just initial construction. The phaseout 
in the final bill is more gradual than previous versions of the legislation, which had a hard deadline of 
December 31, 2027, meaning solar and wind projects had to be producing power in 2.5 years to be eligible for 
the credits. A related tax credit for using U.S.-made components in solar and wind facilities ends for projects 
that enter service after 2027. A carveout allows projects that start construction within one year of the law’s 
enactment to claim the credit. 

In response to the bill, on July 7, 2025, President Trump signed an executive order ending market-distorting 
subsidies for wind and solar energy, labeling them unreliable and overly dependent on foreign-controlled 
supply chains. The order directs the Treasury Department to revoke clean energy tax credits (sections 45Y and 
48E), tighten eligibility rules, and implement stricter restrictions on foreign entities of concern — all within 45 
days. Simultaneously, the Department of the Interior must review and revise any policies that give preferential 
treatment to renewables over more reliable, dispatchable energy sources like nuclear and fossil fuels. This 
action aligns with the administration’s broader goals of enhancing U.S. energy dominance, economic growth, 
and national security by prioritizing domestically controlled, dependable energy production. 

Proponents of wind and solar subsidies often argue that these energy sources are inexpensive. They typically 
cite studies based on Levelized Cost of Electricity (LCOE), a metric that consolidates fixed and variable costs 
into a single figure. While LCOE is a useful tool for estimating generation costs, it has been widely criticized for 
overlooking the challenges of intermittency and non-dispatchability — factors that significantly aOect the 
reliability and overall cost of renewable energy. Intermittency complicates cost comparisons between 
technologies, and LCOE fails to account for the expenses associated with delivering consistent, on-demand 
electricity. Once the cost of ensuring reliability is factored in — such as backup systems, storage, and grid 
integration — the price skyrockets. One peer-reviewed study estimates that incorporating reliability costs can 
increase the eOective price of solar energy by 11 to 42 times, making it the most expensive source of 
electricity, followed by wind. 

https://www.cnbc.com/2025/07/03/trump-one-big-beautiful-bill-oil-gas-coal-solar-wind-ira-tax-incentive-repeal.html
https://www.cnbc.com/2025/07/03/trump-one-big-beautiful-bill-oil-gas-coal-solar-wind-ira-tax-incentive-repeal.html
https://www.instituteforenergyresearch.org/regulation/wind-and-solar-energy-subsidies-vs-oil-and-gas-tax-deductions/
https://www.instituteforenergyresearch.org/regulation/wind-and-solar-energy-subsidies-vs-oil-and-gas-tax-deductions/
https://www.americanenergyalliance.org/2025/07/big-beautiful-bill-headed-to-presidents-desk/
https://www.cnbc.com/2025/07/03/trump-one-big-beautiful-bill-oil-gas-coal-solar-wind-ira-tax-incentive-repeal.html
https://www.whitehouse.gov/presidential-actions/2025/07/ending-market-distorting-subsidies-for-unreliable-foreign%E2%80%91controlled-energy-sources/
https://www.sciencedirect.com/science/article/abs/pii/S0360544222018035


As others have pointed out, further evidence from the International Energy Agency (IEA) supports this 
concern. Data from nearly 70 countries reveal a strong correlation between higher shares of wind and solar in 
the energy mix and elevated electricity prices for both households and businesses. 

The 2023 update of IEA’s Government Energy Spending Tracker shows that since 2020, governments have 
committed USD 1.34 trillion to clean energy investments. In the United States alone, Treasury data reveals 
that wind and solar subsidies dominate energy-related tax provisions. These subsidies cost taxpayers $31.4 
billion in 2024 and were projected to total another $421 billion between 2025 and 2034, largely driven by the 
IRA. Since 2015, the 10-year cost of federal tax expenditures for wind and solar has increased twenty-one-
fold. The investment tax credit (ITC) and production tax credit (PTC) — key drivers of wind and solar 
deployment — was expected to account for over half of all energy-related federal tax expenditures from 2025 
to 2034. Notably, these figures exclude electric vehicle tax credits, which added another $14 billion in 2024 
and were expected to reach $105.7 billion by 2034. 

Despite massive public spending, the shift to wind and solar energy is driving up energy prices and 
contributing to accelerating deindustrialization, most notably in parts of Europe that have aggressively 
pursued these sources through extensive subsidy programs. Ultimately, if wind and solar were genuinely cost-
eOective and reliable alternatives to traditional energy sources, such extensive and sustained government 
support would be unnecessary. By slashing this government support, this legislation promotes a sensible 
approach to energy policy — one that carefully weighs costs, reliability, and economic impacts alongside 
environmental goals. 

Electric Vehicle Tax Credits 

The bill eliminates the $7,500 federal tax credit for new electric vehicle (EV) purchases and leases, as well as 
the $4,000 credit for used EVs, eOective September 30. In our recent report, When Government Chooses Your 
Car, we argued that federal eOorts to mandate a transition to EVs carry significant hidden costs and 
unintended consequences. These tax credits were part of a broader strategy to push EV adoption through 
policy rather than market demand. 

EVs continue to be considerably more expensive than gasoline-powered vehicles, not only in terms of upfront 
cost but also insurance, maintenance, and the infrastructure required to support them. Meanwhile, consumer 
demand remains well below government adoption targets, as practical limitations like reduced range in cold 
weather and slow charging persist. With the pace and direction of technological innovation still uncertain, 
public policy should instead prioritize consumer sovereignty as the guiding principle in shaping the 
automobile market. Consumers have diverse needs and preferences and should be free to choose the vehicle 
— internal combustion, hybrid, electric, or future alternatives — that best meets their circumstances. Market 
forces, not government mandates, should determine the composition of the vehicle fleet. 

Consumer choice sends critical signals to producers: strong demand drives innovation and supply, while 
weak demand encourages reassessment and improvement. When businesses must respond to consumer 
preferences, they compete on quality, price, and innovation, leading to better products and greater 
accountability. A market driven by consumer decisions ensures broad access to mobility, a hallmark of 
American life and economic strength for over a century. In this context, ending the EV tax credit marks a 
meaningful step toward restoring consumer choice and reinforcing the market’s role in determining the future 
of transportation. 

Conclusion 

https://nypost.com/2025/05/07/opinion/cheap-solar-and-wind-is-a-lie-green-countries-pay-more/
https://www.iea.org/reports/government-energy-spending-tracker-2
https://www.instituteforenergyresearch.org/wp-content/uploads/2024/12/WHEN-GOVERNMENT-CHOOSES-YOUR-CAR.IER_.pdf
https://www.instituteforenergyresearch.org/wp-content/uploads/2024/12/WHEN-GOVERNMENT-CHOOSES-YOUR-CAR.IER_.pdf


The One Big Beautiful Bill Act marks a significant shift in U.S. energy policy, scaling back long-standing federal 
support for renewable energy and electric vehicles. By mandating new oil and gas lease sales onshore and 
oOshore, delinking them from renewable lease requirements, restoring pre-IRA royalty rates, and reviving full 
deductions for intangible drilling costs, the legislation reorients energy policy away from net-zero goals. It also 
delays the methane emissions fee until 2035 and increases carbon capture tax credits, particularly for 
enhanced oil recovery applications. 

The coal industry similarly gains from expanded access to federal land, reduced royalty payments, and 
access to tax credits intended for advanced manufacturing, including the production of metallurgical coal. 
Meanwhile, support for wind and solar is phased out, with key investment and production tax credits 
sunsetting after 2027, though a loophole could extend eligibility through 2030 for projects that commit early 
funds. 

The repeal of EV tax credits further signals a policy pivot away from government-directed energy transitions 
toward a market-driven approach emphasizing consumer choice and economic competitiveness. Taken 
together, the bill reflects a broader priority shift: one that prioritizes energy reliability, domestic production, 
and government restraint over federally subsidized green energy expansion and net-zero targets. 

(Source:  https://www.instituteforenergyresearch.org/regulation/summary-of-key-provisions-in-the-
one-big-beautiful-bill-act/) 

Bandy is endorsed by the KNEA 

The KNEA opposed comprehensive income tax relief, as well as 
eliminating the state tax on social security and groceries.  

“Providing an income tax rate of 4.95% for individuals and decreasing the normal tax for corporations, 
increasing the income limit for the income tax subtraction modification for social security income and 
providing that all social security income qualifies for the subtraction modification commencing in tax year 
2026, increasing the Kansas standard deduction for individuals and further increasing the standard deduction 
by a cost-of-living adjustment, discontinuing the food sales tax credit, decreasing the privilege tax surtax, 
establishing a 0% state rate for sales and use taxes for food and food ingredients on July 1, 2023, and 
increasing the extent of property tax exemption for residential property from the statewide school levy.” 

“Timothy Graham, Kansas National Education Association, testified as an opponent for HB2457 stating 
changes in tax policy should not only consider the impact on the average Kansas citizen but also the impact 
on the Kansas budget.  KNEA opposes any tax policy that would impact the stability of the state budget and/or 

https://www.instituteforenergyresearch.org/regulation/summary-of-key-provisions-in-the-one-big-beautiful-bill-act/
https://www.instituteforenergyresearch.org/regulation/summary-of-key-provisions-in-the-one-big-beautiful-bill-act/


prevent the constitutional funding of Kansas schools and create an imbalanced tax structure that unfairly 
burdens low-income families. (Attachment 10)  Mr. Graham stood for questions from Committee members.” 

(Source:  https://www.kslegislature.gov/li/b2023_24/measures/minutes/agenda_item_2023031540029946861) 

The KNEA opposed a flat income tax and opposed pro-business tax relief 
measurers such removing the 3% state surtax on corporations and cutting 
the surtax on banking and financial services by 50%.   

 

(Letter from KNEA Opposing Tax Relief in SB 169:  
https://www.kslegislature.gov/li/b2023_24/committees/ctte_s_assess_tax_1/documents/testimony/20230215_22.pdf) 

Bandy is endorsed by the AFL-CIO 

 

(Source:  https://imvotingunion.com/slate) 

The Kansas AFL-CIO opposes the 3% cap on property tax increases. 

Property Tax Cap Advances — But It's Not What It Seems SCR 1616, the constitutional 
amendment to cap property tax increases, passed out of the Senate Assessment and 
Taxation Committee. Proponents call it property tax relief, but make no mistake: this is a tax 
break for the wealthy disguised as help for working families. A 3% cap saves a little for a 

https://www.kslegislature.gov/li/b2023_24/committees/ctte_h_tax_1/documents/testimony/20230321_08.pdf
https://www.kslegislature.gov/li/b2023_24/measures/minutes/agenda_item_2023031540029946861
https://www.kslegislature.gov/li/b2023_24/committees/ctte_s_assess_tax_1/documents/testimony/20230215_22.pdf
https://imvotingunion.com/slate


family with a modest home — but saves ten times as much for owners of million-dollar 
properties. Meanwhile, it would devastate local school funding. Real property tax relief 
targets those who need it most. This does the opposite. 

(Source:  https://ksaflcio.org/news/2026-ksleg-recap-week2) 

AFL-CIO Statement Endorsing Medicare for All. 

Our goal is to move toward a single-payer system, like Medicare for All, that provides universal 
coverage using a social insurance model while retaining the critical role of workers’ health plans. 
Any such system must guarantee everyone can get the health services they need without exclusions 
or financial barriers to care, and with access to high-quality doctors, hospitals and other health care 
providers; not diminish the hard-fought benefits union members have won for themselves and all 
working people; include long-term care for all; retain the Department of Veterans AEairs health care 
system as the primary direct provider of fully integrated care to veterans; provide multiemployer and 
other worker health plans the opportunity to administer core health benefits and to provide 
supplemental benefits, each on a fully tax advantaged basis; and keep a strong federal role without 
shifting costs to states. We will support legislation, like Medicare for All, that guarantees health care 
as a human right through a single-payer system, which we will judge according to the above core 
values. 

To transition to a single-payer system, we resolve to strengthen worker health plans; address 
chronic inequities; drive down pharmaceutical prices; improve Medicare’s benefits and lower the 
eligibility age to 50; and create a public health insurance option that builds on Medicare or Medicaid 
as an alternative to for-profit insurance companies. 

(Source:  https://aflcio.org/resolutions/resolution10) 

AFL-CIO Statement Endorsing Medicare for All. 

Our goal is to move toward a single-payer system, like Medicare for All, that provides universal 
coverage using a social insurance model, while retaining the critical role of workers’ health plans. 
Any such system must guarantee everyone can get the health services they need without exclusions 
or financial barriers to care, and with access to high-quality doctors, hospitals and other health care 
providers; not diminish the hard-fought benefits union members have won for themselves and all 
working people; include long-term care for all; retain the Department of Veterans AEairs health care 
system as the primary direct provider of fully integrated care to veterans; provide multiemployer and 
other worker health plans the opportunity to administer core health benefits and to provide 
supplemental benefits, each on a fully tax-advantaged basis; and keep a strong federal role without 
shifting costs to states. We will support legislation, like Medicare for All, that guarantees health care 
as a human right through a single-payer system, which we will judge according to the above core 
values.  

(Source: https://aflcio.org/resolutions/resolution-8-we-want-healthy-lives-and-safe-workplaces) 

https://aflcio.org/resolutions/resolution-8-we-want-healthy-lives-and-safe-workplaces


AFL-CIO favored the Biden student loan bailout. 

“We call on the Biden administration to do its part to assist borrowers hampered by 
crippling debt. Organized labor was built on the foundation of creating a pathway to the 
middle class for everyone, but skyrocketing student loan debt has become an 
insurmountable obstacle to achieving this goal. The Biden administration’s decision to 
continue to pause student debt has made a tremendous diRerence in the lives of so many 
borrowers, but these borrowers still live with the uncertainty of not knowing when they will 
need to drastically alter their finances in order to begin repaying their loans. After all that we 
have endured in the wake of the COVID-19 pandemic, we cannot ask working people to 
make further sacrifices. Now is the time to cancel, not collect, student debt.”  

(Source: https://aflcio.org/press/releases/afl-cio-calls-student-loan-forgiveness) 

AFL-CIO favored giving amnesty to illegal aliens. 

“America’s unions laud House passage of the American Dream and Promise Act, and urge 
lawmakers to use it as a catalyst for broader immigration reforms that are long overdue. The 
Senate must now step up and take action to provide a well-earned path to citizenship to 
working people who help to build, feed, serve, educate and care for our nation. Throughout 
the country, working people of all backgrounds are organizing and winning. We will 
continue to mobilize to support legislation like the Dream and Promise Act that uplifts 
workers’ rights and protects our right to organize.”  

(Source: https://aflcio.org/press/releases/immigrant-rights-areworkers-rights) 

In 2001, Brenda Bandy was quoted in the Manhattan Mercury as being a 
charter-school planning committee member.  She stated “You get to start 
a school from scratch and make it just the way you'd imagine a school to 
be.” 

Charter idea finds enthusiasts here 

By Mary Spiro Levin StaE Writer  

The idea of starting a charter school - a public school created by parents, teachers and other 
interested patrons - excited those who attended a meeting on the subject Monday night at the 
Manhattan Public Library. 

"You get to start a school from scratch and make it just the way you'd imagine a school to be," said 
Brenda Bandy, a charter-school planning committee member and parent of a first-grader at 
Theodore Roosevelt Elementary School. 
 
But with the enthusiasm came a barrage of questions from the 45 or so people in attendance about 

https://aflcio.org/press/releases/afl-cio-calls-student-loan-forgiveness
https://aflcio.org/press/releases/immigrant-rights-areworkers-rights


how such a school would be run, who would attend, which building would be used and what type of 
curriculum would be used. It also became clear the district might have to go through the 
redistricting process twice if a charter is approved. 
 
By definition, charter schools are public schools, federally funded for three years, after which they 
become the fiscal responsibility of the district. They are governed by local school boards and by a 
parental advisory board. 
 
Currently, two charter school grants are available in the state; the district must have its application 
in by February. The district won't know if it has the charter until mid-March, but in the meantime, 
district administrators plan to complete redistricting (necessary because of the closing of Eugene 
Field and Bluemont elementaries) by the end of January. When and if a school is chosen to be the 
site of a charter school, the children will have to be moved again. Neither Field nor Bluemont are 
candidates to be a charter school. 
 
Depending on the application process for those wishing to attend the charter, then, some families 
won't know where their children will go to school until almost the end of the school year. 
 
"We can't wait longer than January to do the regular redistricting, and we won't know if we have the 
charter until later," said associate superintendent Marcia Bone. "I just want people to realize that." 
The charter-school planning committee members outlined what they envision for the school, 
tentatively dubbed the Little Apple Academy. It would have an enrollment of 250 K-6 students - 150 
already in the district and 100 "other-schoolers," such as homeschoolers or children from private 
school or other districts. The day might be divided with the core subjects of reading, math and 
language arts taught in the morning and "project-based learning" and electives in the afternoon. The 
school could have a year-round or trimester schedule, extended learning opportunities, and no 
grade levels. 
 
Bone said it would be important to "put dollar figures" on some of these ideas, but she thinks the 
parental support for this type of school would be high. 
 
"When people can create something, there is a buy-in that is hard to grow in another situation," she 
said. 
 
Apparently, money and unmet student needs are the driving forces behind the creation of a charter 
school. 
 
"I want to see what we can do a little diEerently for children that are struggling," said Bonnie Kuehne, 
a Bluemont elementary teacher. "We really want to meet the needs of all the children." 
 
To that end, each child at the charter would be on an Individual Education Plan. By teaching core 



subjects during one block of uninterrupted time, Bluemont teacher Melisa Hancock said she 
believed the students would accomplish more. 

 
The alternative educational setting or ability to enroll in either the core subjects or electives 
separately might also attract "other-schooled" children into the district and therefore increase 
enrollment. If the school brings in 100 children not currently enrolled, the district stands to gain 
about a half-million dollars. 
 
Questions about which building would host the charter and the student admission process 
dominated discussion. Planners made it clear that neither of the recently closed schools - Eugene 
Field or Bluemont - would be used for this purpose; the charter would go into one of the remaining 
elementary schools. Theodore Roosevelt has been discussed as a possible location, primarily 
because Roosevelt/Field principal Mary Stamey is on the planning committee. No decision has 
been made. 
 
Student enrollment at the charter school is supposed to reflect the demographics of the district, 
said Stan Ward, grant administrator for the district. If it doesn't, the school can apply for a waiver 
from that requirement. 
 
Once a child is admitted to the school, his younger siblings could be "grandfathered" in as well. No 
criteria for applicants were discussed, but it seemed enrollment would be open to the entire 
district, with no priority given to students who currently attend the host school. Some districts use a 
"first-come, first-served" or lottery method to determine admission to charters. 
 
The charter-school planning committee will meet again at 4 p.m. Dec. 11 in the public library's large 
auditorium. 
(Source: Manhattan Mercury, November 27, 2001)  

Bandy Donated to Barbara Bollier 

 
(Source:  www.fec.gov; Brenda Bandy Political Contribution Search) 

http://www.fec.gov/


Barbara Bollier backed numerous sales taxes and income taxes hikes and 
strongly oppose property tax relief and a property tax cap.  Bollier also 
supported giving scholarships to illegal aliens and raising insurance fees. 

 

 

 



 

 

 

(Source:  http://ratings.conservative.org/people/247a7316-39fc-4697-9ed1-1da877d31d48?search) 

http://ratings.conservative.org/people/247a7316-39fc-4697-9ed1-1da877d31d48?search


On her 2026 financial disclosure, Brenda Bandy received compensation from the Frank 
Freed Subid & Thomas LLP and Hawks Guindel SC Law firms. 

 

(Source:  www.kssos.gov; Brenda Bandy 2026 Statement of Substantial Interests) 

Frank Freed Subid & Thomas LLP - A law firm that: 

-Participated in the types of lawsuits against business that drive up costs for consumers. 

-Takes cases that could be defined as “woke”, such as winning a case for a transgendered police oOicer 
that wanted to transition genders while on the job.  

 

 

http://www.kssos.gov/


 

(Source:  https://www.frankfreed.com/our-cases/) 

Frank Freed is a politically involved law firm: “Voters have a right to 
directly enact legislation using the initiative process. This is essential to 
the democratic process and contributes to progress and change in 
society. Our firm has successfully represented many labor unions and 
nonprofits in their voter initiatives.”  (Source:  
https://www.frankfreed.com/practice-areas/other-practice-areas/) 

-Frank Freed law firm employees have made 317 contributions totaling 
over $48,000. 

-The firm’s employees frequently donates to radical candidates like AOC, 
Bernie Sanders and Elizabeth Warren. 

https://www.frankfreed.com/our-cases/
https://www.frankfreed.com/practice-areas/other-practice-areas/


 

 

 

Hawks Quindell law firm joined with the ACLU to secure a major victory 
for transgender rights in Boyden v. Conlin. The firm represented two 
clients who are transgender in challenging the state’s ban on covering 
transition-related health care for its employees. 

This is what experience looks like. For over 50 years, Hawks Quindel attorneys have fought side-by-side with 
Wisconsin workers, families, and labor unions to provide legal counsel, and protect and defend their rights. 

Hawks Quindel. S.C. traces its history in Wisconsin back more than six decades. Today’s firm is the product of 
a merger of Shneidman, Hawks & Ehlke, S.C., and Perry, Shapiro, Quindel, Saks, Charlton, Sumara & Lerner, 
S.C. in 2005. Both firms had a sterling reputation for their representation of labor unions and workers in 
Wisconsin. Those traditions inform Hawks Quindel’s practice today. 

The “Hawks” Lineage 

The Shneidman, Hawks & Ehlke, S.C., line begins with Daniel L. Shneidman. Attorney Shneidman graduated 
from the University of Wisconsin Law School in 1959 and began his career with Robert E. Gratz in Milwaukee. 
That same year, Shneidman argued his first case before the Wisconsin Supreme Court, Clark v. Hein-Werner 
Corp., 8 Wis.2d 264 (1959). 



In 1966, Howard N. Myers joined Shneidman to form Shneidman & Myers. Prior to joining Shneidman, 
Attorney Myers had graduated from the University of Wisconsin Law School in 1964 and completed two years 
at the National Labor Review Board (NLRB) in Pittsburgh, Pennsylvania. 

A Focus on Labor and Workers 

Throughout the 1960s and 1970s, Shneidman & Myers was active in a number of practice areas, including 
personal injury and general commercial litigation. However, with Myers’ experience at the NLRB and 
Shneidman’s union practice, Shneidman & Myers quickly developed a reputation as eOective advocates for 
workers and labor unions throughout Wisconsin. 

In the collective bargaining and NLRB arena, the firm represented retail workers, bakery and confectionary 
workers, laundry workers, machinists, paper workers, leather workers, operating engineers, foundry workers, 
county and city attorneys, professional and technical employees, nurses, bank tellers, printers, pilots, 
electrical workers, teachers, and school bus drivers. 

Timothy Hawks joined Shneidman & Myers in 1981, four years after receiving his law degree from the 
University of Iowa Law School. Drawn to Shneidman & Myers’ union practice, Attorney Hawks grew the firm’s 
public sector clientele. He has represented AFT-Wisconsin, the Wisconsin Education Association Council, 
the Professional Fire Fighters of Wisconsin, the Green Bay Education Association, and local aOiliates of the 
International Association of Fire Fighters. 

Madison OOice Opens 

By the early 1990s, the firm’s geographic reach required a permanent presence in the state capital. In 
1995, Aaron Halstead, a 1990 graduate of Brigham Young University’s law school, joined the firm and opened 
a Madison oOice. In addition to broadening the firm’s geographic reach, Attorney Halstead expanded the firm’s 
worker’s compensation practice to include injured Spanish-speaking employees. 

Expanding to Serve the Full-Spectrum of Employee Legal Needs 

By the late 1990s, the firm had added a number of other highly competent attorneys to its ranks, 
becoming Shneidman, Myers, Dowling, Blumenfield, Ehlke, Hawks & Domer. With the addition of more 
attorneys, the firm could take on other practice areas. In addition to representing its union clients before the 
NLRB and in collective bargaining negotiations, the firm helped both union and non-union workers in 
employment matters. During this period, the firm grew its practice in worker’s compensation, unemployment 
insurance, ERISA, equal rights, and wage and hour issues. In 2001, the firm became Shneidman Hawks & 
Ehlke. 

The “Quindel” Lineage 

The Perry, Shapiro, Quindel, Saks, Charlton, Sumara & Lerner, S.C. line begins in the 1970s. Barbara 
Quindel joined Perry, First & Reiher in 1979. A graduate of Northeastern University School of Law, Attorney 
Quindel represented Boston tenants in housing disputes prior to joining the Milwaukee-based firm. She 
became a shareholder of Perry, First, Reiher, Lerner & Quindel in 1981. 

While Attorney Robert Lerner maintained a criminal defense practice, the firm Quindel joined and eventually 
led was primarily a labor and employment firm. The firm proudly represented the Milwaukee Teachers 
Education Association, Milwaukee bus drivers, and, later on, SEIU Healthcare Wisconsin. 

Nationally Renown for Advising Organized Labor 

https://web.archive.org/web/20251011220608/https:/www.hq-law.com/attorneys/timothy-hawks
https://web.archive.org/web/20251011220608/https:/www.hq-law.com/attorneys/aaron-halstead
https://web.archive.org/web/20251011220608/https:/www.hq-law.com/attorneys/barbara-zack-quindel
https://web.archive.org/web/20251011220608/https:/www.hq-law.com/attorneys/barbara-zack-quindel


Through the firm’s work, Attorney Quindel became a trusted union advisor nationally. She served as a member 
of the national Board of Directors for the AFL-CIO Lawyers Coordinating Committee. Further, Attorney 
Quindel was appointed by the U.S. District Court in New York as Election OOicer to supervise the 1996 
national Teamster elections. 

Activists for Social Justice 

The attorneys at what eventually became Perry, Shapiro, Quindel, Saks, Charlton, Sumara & Lerner were 
activists at heart. Through their work, the firm sought economic, social, and racial justice for its clients. For 
example, the firm represented the League of Martin, an organization of Milwaukee’s African-American police 
oOicers, in challenging the city’s hiring and promotion practices. 

Defending Employees From Sexual Harassment in the Workplace 

Attorney Quindel also represented numerous women in sexual harassment claims, including working with the 
federal Equal Employment Opportunity Commission to ensure women who have experienced sexual 
harassment are compensated, and employers have policies and provide training to prevent future 
harassment. For example, in EEOC vs Hufcor, a settlement was reached providing significant compensation 
to the employee Attorney Quindel represented. In addition, the employer was ordered to train its managers 
and supervisors to prevent harassment and retaliation against employees who complain of harassment, and 
to post a notice to all its employees explaining the settlement and their right to contact the EEOC with any 
complaints of discrimination or retaliation. 

Hawks Quindel, S.C. Takes Shape 

A shared commitment to seeking economic, social, and racial justice eventually led to the merger of 
Shneidman, Hawks & Ehlke, S.C., and Perry, Shapiro, Quindel, Saks, Charlton, Sumara & Lerner, S.C., in 2005. 
First named Hawks, Quindel, Ehlke & Perry, S.C., the firm took on its current form, Hawks Quindel, S.C., on 
August 18, 2009. 

Prior to merging, the two firms had worked together on a number of labor and employment matters. For 
example, both firms were instrumental in achieving the Global Pension Settlement between public sector 
employees and the City of Milwaukee. The settlement secured $500 million in benefits for the city’s workers, 
and prevented one of many city and state attempts at raiding public sector employee’s retirement benefits. 

We Continue to Stand Up for Working People 

Unsurprisingly, the values of Shneidman, Hawks & Ehlke, S.C., and Perry, Shapiro, Quindel, Saks, Charlton, 
Sumara & Lerner, S.C. inform Hawks Quindel’s practice today. 

Lewis v. Epic Systems 

Since 2015, the firm has represented employees of a large health care technology company in their fight for 
overtime compensation under the Fair Labor Standards Act. The class action suit began in the Western 
District of Wisconsin and eventually made its way to the United State Supreme Court in 2018 as Lewis v. Epic 
Systems Corporation in the Seventh Circuit. With a number of victories already secured, our attorneys 
continue to advocate for these workers’ right to overtime compensation in individual arbitrations.  

Boyden v. Conlin 

https://web.archive.org/web/20251011220608/https:/law.justia.com/cases/federal/appellate-courts/ca7/15-2997/15-2997-2016-05-26.html
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https://web.archive.org/web/20251011220608/https:/law.justia.com/cases/federal/appellate-courts/ca7/15-2997/15-2997-2016-05-26.html
https://web.archive.org/web/20251011220608/https:/law.justia.com/cases/federal/appellate-courts/ca7/15-2997/15-2997-2016-05-26.html
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In 2018, Hawks Quindel partnered with the ACLU to secure a major victory for transgender rights in Boyden v. 
Conlin. The firm represented two clients who are transgender in challenging the state’s ban on covering 
transition-related health care for its employees. The federal court concluded that the state’s denial of 
coverage violated the individual’s civil rights, and a jury awarded more than $780,000 in damages. 

Defending Voter Rights 

In 2020, amid the COVID-19 pandemic, the firm, led by Attorney Richard Saks, joined with community 
organizations, including Souls to the Polls, League of Women Voters of Wisconsin, Voces de la Frontera, Black 
Leaders Organizing for Communities, AFT Local 212, and SEIU Wisconsin State Council, to protect 
Wisconsinites’ right to vote in the April 7, 2020, election. The group eOort resulted in the enfranchisement of 
113,906 voters. This eOort complemented the firm’s regular election monitoring eOorts with the ACLU. 

Expanding Firm Reach Throughout Wisconsin 

Finally, the firm recently opened additional oOices in Appleton and Eau Claire. With this expanded geographic 
reach, our attorneys represent clients throughout the State of Wisconsin, including the cities of Milwaukee, 
Madison, Green Bay, Kenosha, Racine, Appleton, Waukesha, Eau Claire, Oshkosh, Janesville, West Allis, La 
Crosse, Wauwatosa, Sheboygan, Fond du Lac, New Berlin, Wausau, Menomonee Falls, Brookfield, Oak 
Creek, and Beloit and among others statewide. 

At Hawks Quindel, we are proud of our history. Although our firm’s name has changed over those years, our 
mission has not. We help all workers learn and stand up for their legal rights, regardless of profession or 
citizenship—and we always will. 

(Source:  https://www.hq-law.com/about/history/) 

-Hawks Quindel has given 341 donations totaling over $39,000 

-Including donations to radical liberals like Bernie Sanders, Elizabeth Warren and 
Ilhan Omar.   
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Supporting the Woke Agenda 

 

 



 

 



Bandy celebrated “anti-racism” training on a social media comment. 

 

(Source:  https://sunflowerfoundation.org/wp-content/uploads/2025/05/Padlet-Idea-Wall.pdf) 

Bandy helped led the Kansas Breastfeeding Coalition’s “anti-racism” 
initiative.   

 

https://sunflowerfoundation.org/wp-content/uploads/2025/05/Padlet-Idea-Wall.pdf


(Source:  https://ksbreastfeeding.org/wp-content/uploads/2026/02/KBC-Anti-Racism-Journey-Final-
Project-Report.pdf) 

The Kansas Breastfeeding Alliance has an equity platform for LGBTQ and minorities 
that would be considered very woke.   

 

https://ksbreastfeeding.org/wp-content/uploads/2026/02/KBC-Anti-Racism-Journey-Final-Project-Report.pdf
https://ksbreastfeeding.org/wp-content/uploads/2026/02/KBC-Anti-Racism-Journey-Final-Project-Report.pdf


 

 

(Source:  https://ksbreastfeeding.org/equity/) 

https://ksbreastfeeding.org/equity/


 

Kansas Breastfeeding Alliance posted about systemic racism in 2020 and 
ahirmed that Black Lives Matter. 

(Source:  https://web.archive.org/web/20200617045600/http://ksbreastfeeding.org/in-solidarity-with-
the-black-community/) 
Bandy was on a podcast that discussed the Kansas Breastfeeding 
Alliance’s equity work.  
BANDY:  Too many look like me, and I know this is a podcast, but, you know, an older white lady, and there's 
just too many that look like me and not enough that look like their community. So we really want to have, and 
that's one of the things that KBC has done with the fund support and the support of KDHE, is to provide 
scholarships, support, and mentorship to Black, Indigenous, and Hispanic individuals to become trained 
lactation support providers. Because those breastfeeding rates that we were celebrating just a few minutes 
ago, this rising tide is not raising boats for everybody. There are gaps. And the gaps around in Kansas and 
across the nation has typically been in black communities have had lower breastfeeding rates than the white 
communities. 
 
So we have again looked at workforce development, we've looked at leadership development, coalition 
support, specifically in the Black communities in Wichita, Topeka, and Kansas City. And I'm proud to say 
we've closed the gap. There was a gap of about 11% in 2014 to 5%, but we have communities that are still 
being left behind. Now it's indigenous and Pacific and native Hawaiian groups that are have an even larger 

https://web.archive.org/web/20200617045600/http://ksbreastfeeding.org/in-solidarity-with-the-black-community/
https://web.archive.org/web/20200617045600/http://ksbreastfeeding.org/in-solidarity-with-the-black-community/
https://www.listennotes.com/podcasts/pioneers-in-health-david-jordan-wtoM_-liOdH/
https://www.listennotes.com/podcasts/pioneers-in-health-david-jordan-wtoM_-liOdH/


gap. So we're really curious about what's happening there and what do we need and what can we do to close 
those gaps. 
 
So that's really where our equity work is, is having disaggregated data so we know where the gaps are so we 
can be really focused on our work and target the funding, the support that we provide to communities who 
need it the most. 

(Source:  Pioneers in Health Podcast, Interview with Brenda Bandy, Executive Director, Kansas 
Breastfeeding Coalition, April 9, 2026) 
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https://www.listennotes.com/podcasts/pioneers-in-health-david-jordan-wtoM_-liOdH/
https://www.listennotes.com/podcasts/pioneers-in-health/brenda-bandy-executive-UCFqToxN43K/
https://www.listennotes.com/podcasts/pioneers-in-health/brenda-bandy-executive-UCFqToxN43K/
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